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UNITED STATES

SECURITIES AND EXCHANGE COMMISSION

Washington, D.C. 20549

SCHEDULE TO

TENDER OFFER STATEMENT UNDER SECTION 14(d)(1) OR 13(e)(1)
OF THE SECURITIES EXCHANGE ACT OF 1934

Monster Worldwide, Inc.

(Name of Subject Company)

MediaNews Group, Inc.

(Name of Persons Filing Statement)

Common Stock, par value $0.001 per share

(Title of Class of Securities)

611742107

(CUSIP Number of Class of Securities)

Marshall Anstandig

MediaNews Group, Inc.
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(408) 920-5999
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and communications on behalf of the persons filing statement)

with a copy to:

Akin Gump Strauss Hauer & Feld LLP

Attn: David D’Urso, Esq. and Jeffrey L. Kochian,
One Bryant Park

New York, New York 10036

(212) 756-2000

Transaction Valuation Amount of Filing Fee
Not Applicable* Not Applicable*

* A filing fee is not required in connection with this filing as it relates solely to preliminary communications made
before the commencement of a tender offer.

Check the box if any part of the fee is offset as provided by Rule 0-11(a)(2) and identify the filing with which the
offsetting fee was previously paid. Identify the previous filing by registration statement number, or the Form or
Schedule and the date of its filing.

Amount Previously Paid: None Filing Party: Not Applicable

Form or Registration No.: Not Applicable Date Filed: Not Applicable
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Check the box if the filing relates solely to preliminary communications made before the commencement of a tender
offer.

Check the appropriate boxes below to designate any transactions to which the statement relates:

third-party tender offer subject to Rule 14d-1.

issuer tender offer subject to Rule 13e-4.
“going-private transaction subject to Rule 13e-3.
amendment to Schedule 13D under Rule 13d-2.

Check the appropriate boxes below to designate any transactions to which the statement relates:

This Tender Offer Statement on Schedule TO relates to preliminary communications made before the commencement
of a planned tender offer by an affiliate of MediaNews Group, Inc. to purchase up to 8,925,815 shares of common
stock, par value $0.001 per share, of Monster Worldwide, Inc., a Delaware corporation for $3.70 per share, net to the
seller in cash, without interest and less any required withholding taxes.

MediaNews Group Files Definitive Consent Solicitation Materials, Announces Cash Tender Offer and Releases
Shareholder Presentation at www.revitalizemonster.com

DENVER, CO--(Marketwired — October 21, 2016) - MediaNews Group, Inc. (“MNG”), the largest shareholder of
Monster Worldwide, Inc. (NYSE: MWW) (“Monster” or the “Company’’), with an ownership interest of 11.5% of
Monster’s outstanding shares, announced it has released an open letter to Monster shareholders along with its definitive
consent solicitation materials filed today with the Securities and Exchange Commission (the “SEC”) and announced that
it (through an affiliate) intends to make a cash tender offer for up to 8,925,815 shares of common stock of Monster at

a price of $3.70 per share.

The offer price of $3.70 per share represents a 9.8% premium to the closing price of the Monster common stock
reported on the NYSE on October 20, 2016, the last full trading day before we announced the tender offer and a
33.6% premium to the closing price of the Monster common stock reported on the NYSE on August 8, 2016, the last
full trading day before announcement of the Randstad merger agreement. The number of shares MNG intends to offer
to purchase in the tender offer represents approximately 10% of the outstanding shares of Monster common stock. The
tender offer will be open to all Monster shareholders.
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After giving effect to the tender offer, assuming the purchase of 100% of the Monster common stock sought in the
tender offer, MNG is expected to own 19,225,815 shares of Monster common stock or 21.5% of the Company. MNG

is not able to purchase more than 25% of the outstanding Monster common stock without causing a “Change of Control”
under the Monster credit agreement. MNG’S offer will not be subject to a financing condition, however, it will be
subject to certain other conditions, including the termination of both the Randstad tender offer and merger agreement.

Once the tender offer is commenced, offering materials will be mailed to Monster shareholders and filed with the
SEC. Monster shareholders should read the offering materials when they become available, because they will contain
important information. The tender offer will be held open for at least 20 business days following its commencement,
and tenders of shares must be made prior to the expiration of the tender offer period.

Additionally, MNG has released an extensive shareholder presentation outlining 1) its strategic plan to revitalize
Monster and 2) its director candidates’ substantial qualifications to replace the current Board of Directors. The
presentation and other information related to MNG’s campaign can be found at www.revitalizemonster.com.
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MNG’s nominees for the Monster Board of Directors are:

Daniel Dienst, experienced director, Chairman and/or Chief Executive Officer of four public companies, including
-most recently, Chief Executive of Martha Stewart Living Omnimedia, Inc.; has extensive background in special
situations, turnarounds and media businesses, with a track record of creating significant value for shareholders;
Joseph Anto, Senior Vice President of Strategy/M&A for MNG and former CEO of Jobs in the US, a subsidiary of
"MNG with regionally focused job board sites in New England

Ethan Bloomfield, job board executive and entrepreneur with significant experience growing and managing
“high-performing sales teams;

Heath Freeman, President of Alden Global Capital LLC, a deep value/catalyst driven investment firm, and Vice
"Chairman of MNG

Kevin Gregson, experienced corporate governance executive and Americas Leader for Insurance Industry at Towers
"Willis Watson;

Lowell Robinson, former CFO of several prominent media and technology companies including Advo and HotJobs
“and experienced public board director; and

Hon. Gregory Slayton, former U.S. Chief of Mission (de facto Ambassador) to Bermuda, successful technology
“executive/investor, was an early investor and previously on the advisory boards of Google and Salesforce.com.

The full text of MNG’s letter is included below:

Dear Fellow Shareholder:

MediaNews Group, Inc. (“MNG”), currently has an ownership interest of approximately 11.5% of the outstanding
shares of Monster Worldwide, Inc. (“Monster” or the “Company”’), making us the Company’s largest shareholder. We have
nominated seven highly qualified candidates to replace the current Board of Directors at Monster, as this Board has
proven time and again its inability to make the right strategic and operational decisions to maximize shareholder value
at the Company. The current deal with Randstad at $3.40 per share and the “process” that resulted in this offer is just
one example in a long line of poor decision-making by the current Board. In addition to entering into the Randstad
deal, this Board oversaw a decline in revenue of over 24% since 2012 and approved a stock repurchase program that
had the Company buying back stock in December of 2015 at an average price of $5.99, only to advise shareholders to
accept $3.40 per share from Randstad months later. Our director candidates are significantly more qualified and more
experienced than the existing Board and one of our candidates, Daniel Dienst, is prepared to serve as interim CEO so
that the turnaround at Monster can begin immediately after our directors are seated.

Why Are We Here? A Better Path Forward For All Monster Shareholders

MNG initially established a position in Monster in July of 2016 because we believed the stock was tremendously
undervalued relative to its long-term prospects. We continue to strongly believe this is the case and that the deal with
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Randstad at $3.40 per share significantly undervalues the Company. Our nominees are dedicated to executing a plan
to maximize shareholder value for all investors and while MNG would make a profit if the Randstad deal closes, we
believe there is SIGNIFICANTLY more upside for everyone if the Company is managed properly over the long-term.

MNG has a significant and deep understanding of the pressures facing Monster and the changes going on in the
recruitment advertising industry. This, in part, is based on the following:

MNG has been a partner of Monster’s for many years
We own and operate a job board business of our own



Edgar Filing: MONSTER WORLDWIDE, INC. - Form SC TO-C

We have evaluated multiple other job board businesses as potential acquisitions

We operate over 240 newspaper properties in an industry that has gone through its own dramatic shift in recent
history

We are confident that with the right talent and plan, Monster can reduce its revenue declines and increase profitability,
despite the numerous headwinds facing the Company. We believe the main issues facing Monster are its lack of
competent management, its poor strategy to address the shift in the business, and its completely inadequate oversight
by a Board that doesn’t have the experience, skills or desire to turn the business around.

Our current plan for change focuses on three key areas — 1) returning to growth, 2) optimizing the cost structure and 3)
monetizing/restructuring non-core assets — and would specifically involve the following initiatives:

- Reduce expenses by $100-$150 million through implementation of operational best practices

- Monetize non-core/underperforming assets that are not being valued at all in current stock price
- Reduce capital expenditures to be more in-line with competitors and other digital companies

- Simplify the product offering and increase sales productivity

- Focus marketing efforts on B2B customer acquisition and candidate acquisition, with a focus on ROI, and execute a
rebranding campaign to attract millennials

Our strategy for Monster is well thought out and the result of an exhaustive study of the business and industry,
combined with our Board’s relevant experience executing these types of initiatives, both at MNG and a host of other
businesses. MNG has experience, both at our newspapers and our job board business, making significant expense
reductions while minimizing impacts to revenue, and our strategy is greatly informed by these experiences. At MNG,
we have reduced total operating expenses significantly over the last few years and our revenue performance has been
as good or better than similar large newspaper companies in the industry over that same time period. Additionally, at
our Jobs in the US business, we’ve been able to significantly reduce expense while actually growing revenue over the
last few years.

With the right execution and strategy, focused around the key initiatives listed above, we believe Monster has the
ability to deliver long-overdue value to shareholders and can achieve a stock price of $6 - $8 per share over the next
18 months.
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Recent Restructuring Actions at the Company Have Not Gone Nearly Far Enough

Monster claims that they have “already taken” actions to address challenges by cutting expenses over $100 million
during the past several years, cutting capital expenditures by 50% and divesting non-core or underperforming assets.

To be clear, the Company has not gone nearly far enough in terms of what it could or should do to rein in expenses,
reduce capital spending and divest, restructure or shutdown under-performing assets.

With regards to operating expenses, Monster still has close to 3,700 employees, with over 1,000 in salest and over 61
offices in 23 countriesii, We simply do not accept the notion that the Company has done everything it can to reduce
operating expense.
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Monster spends more on capital expenditures as a percentage of its revenue than its competitors and this management
team/Board has a terrible track record when it comes to generating a return on capital invested — return on capital has
ranged annually from 0.4% to 4.4% since 20131, We are confident that significant improvements can be made to the
product even with a reduced capital expenditures budget and what is clear is that the money being spent now is
generating minimal returns for shareholders.

The Company also contends that all non-core or underperforming assets have been divested. It’s disingenuous for the
Company to say it has done everything it can here when the international business alone has been unprofitable for the
last 3 years. Clearly there is more to do to either restructure, sell or shutdown pieces of the international business.
Moreover, our suspicion is that there are other parts of Monster’s business, when analyzed with the necessary level of
scrutiny, that would fall into the same category.

MNG is NOT Trying to Take Control of Monster

Monster claims we are trying to take control of the Company without paying a control premium. Comparing a
campaign to remove and replace the Board of an underperforming company with an offer to acquire the whole
business is akin to comparing apples and oranges. We are offering shareholders a credible and preferable alternative to
the sub-optimal Randstad deal. Additionally, since we are shareholders in the Company and intend to continue being
shareholders once our nominees are elected to the Board, we are completely aligned with all shareholders in our desire
to maximize the value of the Company.

MNG has a long-term view on its Monster investment and strong conviction around the well thought out plan we’ve
put together and the experienced slate we’ve assembled. We are confident the opportunity exists to create significantly
more shareholder value if the right Board and leadership team is put in place and the business is operated properly.

Collectively, our Board has experience working on 27 turnaround situations and seventeen years of experience
working within the recruitment advertising industry. The strategy we are proposing for Monster is absolutely realistic
and our Board has the experience and know-how to execute it effectively.

Questionable Strategic and Operational Decisions by the Incumbent Board

The Company’s financial performance under the current Board has been terrible, with revenue declining by over 24%
since 2012 and stock performance suffering as a result.
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As of October 17, 2016

Cumulative Total Shareholder Return
1YR2YR 3YR 4YR 5YR

Monster (7%) (47%) (52%) (10%) (59%)
2016 Proxy Peer Group Average 23% 89% 56% 83% 10%
S&P 500 I ndex 24% 51% 68% 84% 97%

Source: S&P Capital IQY

The incumbent Board has a long history of poor decision-making that has negatively impacted shareholder value. This

is the Board that:

‘Brought Tim Yates in as CEO in November 2014 and also re-appointed him CFO in February of 2016 despite his
poor previous track record of creating value for shareholders at Monster

5

10
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_Granted Tim Yates a golden parachute of over $4.9 million", despite little skin in the game and even though the stock
is down 92%" since he joined the Company as an executive in June of 2007

Focused on having discussions to sell Monster when it was trading at or around all-time lows, instead of devising and
executing a plan to fix the business

- Authorized a stock buyback at over $6.00 per share in Q4 of 2015, only to sell the business for $3.40 months later

Wasted $12.5 million to acquire Jobr, a start-up mobile app with little revenue or specialized technology — MNG
-priced out what it would cost to develop virtually the same app as Jobr and believes it would cost less than $250k to
develop, or 2% of the price paid to acquire it
Spending $12.5 million in cash at this time for an app that has virtually no revenue and little in the way of
technology differentiation makes no sense and is another example of poor capital allocation

Asserted they have “already taken” actions to address challenges by cutting expenses over $100M over the past several
years; the reality is that the Company has not gone nearly far enough in terms of what it could do to rein in expenses

"& reduce capital expenditures; key ratios indicate Monster is severely underperforming peers and has a bloated cost
structure

Claimed they have divested all of the non-core and underperforming businesses; the reality is that there are still
-several underperforming business units that should be evaluated for divestiture, restructuring, or shutdown if there is
no viable path to achieve acceptable profitability

Enabled a lack of product strategy to address shifting market & revenue declines

- Demonstrated apparent tolerance for corporate lethargy and erosion of leadership position in market

-Has consistently talked down the business and its prospects in an attempt to ram through the Randstad dealVii

Given this history of poor decision making, why should shareholders now believe the Board when it says that the
Randstad deal is the best option to deliver value?

Flawed. Rushed Sale Process Raises Questions about Incumbent Board’s Motivations

An outright sale of the Company was not — and is not — the only option. The incumbent Board took the easy way out via
a “fire-sale” since they have little skin in the game, as the incumbent non-employee directors collectively own a measly
0.3% of the stock¥il, It is clear to us that the Randstad deal was entered into by the Board out of desperation to avoid

11
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responsibility for yet another quarterly miss by the Company.

The Company did not negotiate a go-shop provision with Randstad, even though they did not run a formal auction
process. While other potential buyers are able to technically submit bids, practically speaking, the rushed nature of the
process would make it hard for any public company, private company with a sophisticated Board, or traditional
private equity firm to participate. These types of potential buyers are used to more formal processes with structured
bidding rounds, reasonable deadlines and a level playing field for all participants. We have talked to multiple
companies who have stated that they would have participated in a formal process had the Company run one.

12
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Moreover, now that the deal with Randstad has been executed, potentially going “hostile” and submitting a competing
bid with no access to diligence is not something most public companies, large private companies or traditional private
equity funds are comfortable with, thereby severely limiting potential bid activity post the execution of the merger
agreement.

Aside from the rushed, flawed nature of the “process” the Company ran, we take issue with the fact that the Company
was exploring a sale without evaluating all other alternatives for restructuring the business. As we’ve stated before, we
don’t believe now is the right time to sell the Company, especially without an exhaustive evaluation of other options to
improve the business, and there is no evidence the Company went through this type of evaluation.

Potential short-term price movements SHOULD NOT be a motivating factor for a Board and management team and
it’s clear that this, at least in part, was driving the Company’s motivation to get a deal done so quickly with Randstad.

Board Has Enabled Tim Yates to Potentially Make Over $4.9 Million if Randstad Deal Closes

Monster CEO Tim Yates automatically gets paid over $1.7 million'* if the Randstad deal closes - even if he keeps his
job - because the Board foolishly awarded equity awards with single-trigger change in control provisions to executives
prior to March of 2016 and allowed him to negotiate the deal. Mr. Yates stands to make over $4.9 million* if the
Randstad deal is successful and he is terminated “without cause” or terminates “for “good reason.”

Mr. Yates owns less than 1% of the Company and has very little “skin in the game.” Given the fact that the Company’s
stock has declined by over 92% since he first became involved in the business in 2007, and over 55% the last 12
months¥ii, it seems wholly unfair to shareholders that he stands to make such a financial windfall for “selling at the
bottom.”

Despite Mr. Yates’ obvious conflicts resulting from his golden parachutes and lack of substantial ownership of the
Company, Monster’s Board still allowed Mr. Yates to run the Company’s haphazard sales “process” and completely
relied on him for negotiations and updates.

A SIGNFICANT Upgrade to the Board - Introduction to MNG’s Nominees

Our nominees have a very relevant and diverse set of skills across areas such as finance, sales management, corporate
governance, restructuring, technology, recruitment advertising, and operations. Collectively, they have:

13
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. Significant public board experience: served on 16 public boards
Deep industry knowledge: Collectively, 17 years working directly in the recruitment industry
Highly experienced leadership: held C-level roles at 23 companies
Proven turnaround/restructuring experience: involved in 27 turnarounds

Our highly qualified candidates include:
Daniel Dienst

Mr. Dienst served as a director and the Chief Executive Officer of Martha Stewart Living Omnimedia Inc., a media
and merchandising company, from 2013-2015, where he led the turnaround of the famous brand and orchestrated its
successful sale in 2015 to Sequential Brands, Inc. for $353 million. Prior to his service at Martha Stewart Living, Mr.
Dienst had a distinguished career in the steel and metals industry, having served

7

14
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as the Group Chief Executive Officer of Sims Metal Management, Ltd. from 2008-2013, the world’s largest publicly
listed metal and electronics recycler, processing and trading in excess of 15 million tons of metal annually from 270
facilities on five continents. He had previously sold Metal Management, Inc., a company that he founded and served
in the capacity of Chief Executive Officer from 2004-2008, to Sims for $1.7 billion in 2008. Mr. Dienst also served as
Chairman of the Board and Acting Chief Executive Officer of Metals USA, Inc., one of the nation’s largest steel
processors, after its reorganization and until its going private sale to an affiliate of Apollo Management, L.P. in 2004.
Mr. Dienst is also experienced in the financial markets, having served as a Managing Director of Corporate and
Leveraged Finance at CIBC World Markets Corp., a diversified global financial services firm, from 2000-2004. From
1998-2000, he held various positions within CIBC, including Executive Director of the High Yield and Financial
Restructuring Group. Previous to his time at CIBC, he served in various capacities with Jefferies & Company, Inc., a
global investment banking firm. Mr. Dienst also recently served from 2014-2015 as a Director of 1st Dibs, Inc., a
venture-backed e-commerce business owned by Benchmark Capital, Spark Capital, Index Ventures and Insight
Venture Partners. Mr. Dienst holds a B.A. from Washington University in St. Louis. and a J.D. from Brooklyn Law
School.

Mr. Dienst’s qualifications as a director include his executive experience as a CEO and director of 4 public companies,
his expertise in turnarounds, special situations and corporate transactions and his experience in the media sector.

Mr. Anto is currently a Senior Vice President at MediaNews Group, Inc. (d/b/a Digital First Media), the second
largest newspaper company in the U.S. by circulation, where he has served since 2013. From 2014-2015, he was Vice
President of Business Development for MediaNews Group and also CEO at Jobs in the US, a subsidiary of
MediaNews with regionally focused job board sites in New England. From 2013-2014 he was Managing Director at
Digital First Ventures, the strategic investing division of MediaNews Group. In 2009 he co-founded RumbaTime,
LLC, a fashion brand focused on timepieces and accessories and served as the Company’s CEO until 2012. From
2006-2009 Mr. Anto was a Senior Analyst and Director of Investments at Harbinger Capital Partners, a multi-strategy
investment firm, where he managed one of the largest merchant power investment portfolios in the sector, accounting
for approximately 30% of the Fund’s assets and completed M&A and debt financing transactions totaling over $4
billion in value. Prior to his time at Harbinger, Mr. Anto was an associate at ABS Capital Partners, a later-stage
venture capital firm, and an analyst at First Union Securities in their technology investment banking group. He is
currently on the board at CIPS Marketing Group, Inc. and he has previously served on the boards of Kelson Energy
Inc., Kelson Canada and Rumbatime. He has a BBA from Emory University and an MBA from Columbia University.

Mr. Anto’s qualifications as a director include his expertise as a previous CEO of a job board business, his executive
experience, particularly in the media industry, and his expertise in turnarounds and corporate transactions.

Ethan Bloomfield

15
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Mr. Bloomfield is currently the CEO of vitalfew, inc, a consulting and advisory business which he founded in 2015.
He also serves on the Board of governors for TaTech, a leading industry association which enables the interaction of
companies in the recruitment technology space. He has been a member since 2006 and on the board of governors since
the first board was elected by the membership. In 2016, he co-founded and is also the current CRO of
ConversationDriver, a company that utilizes software to help organizations improve efficiencies in sales outreach.
From 2012-2015,

16
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he served as the Senior Vice President of Sales and Business Development at recruitment technology company,
ZipRecruiter, which he joined in 2012 as the 20th employee and the first in sales. In his role at ZipRecruiter he
developed the entire sales organization, which he grew from concept to over 120 reps when he left the company.
Previously he was Vice President of Business Development at JobTarget, a company that provides technology to
organizations that want to offer their own web-based job boards to their members. While at JobTarget, he was
instrumental in launching innovative new products and also led the acquisition of two companies. Mr. Bloomfield
holds a B.A. from the University of Massachusetts, Amherst.

Mr. Bloomfield’s qualifications as a director include his expertise in recruitment technologies, developed over a career
spanning more than twelve years in the space. He is widely recognized as a thought leader in the sector and, in
addition to advising or having advised almost thirty companies in the industry, he is a frequent speaker at industry
conferences and events.

Heath Freeman

Mr. Freeman is the President, a Founding Member, and Director of Alden Global Capital, LLC, a New York-based
investment firm focused on deep value, catalyst driven investing. He has been with the firm since its founding in
2007, and has been its President since 2014. Mr. Freeman currently serves as Vice Chairman of MediaNews Group,
Inc. (d/b/a Digital First Media), the second largest newspaper business in the United States by circulation with over $1
billion of annual revenue, owning newspapers such as The Denver Post, San Jose Mercury News and Orange County
Register. He also serves on the compensation committee and leads the strategic review committee for MNG and has
served on its board since 2011. Mr. Freeman is a co-founder and serves on the board of SLT Group, Inc. (d/b/a SLT) a
private fitness business based out of New York and started in 2011, which recently took in a large growth investment
from North Castle Partners, a private equity firm focused on the health and wellness space. Mr. Freeman also
co-founded City of Saints Coffee Roasters in 2013, a third wave coffee roaster, wholesaler and retailer based out of
Brooklyn, NY. Prior to Alden, from 2006 - 2007, Mr. Freeman worked as an Investment Analyst at New York-based
Smith Management, a private investment firm. Prior to that, from 2003 - 2006, Mr. Freeman was an investment
banking analyst at Peter J. Solomon Company, a boutique investment bank, working on mergers and acquisitions,
restructurings and refinancing assignments. He has previously served on the boards at The Philadelphia Media
Network and The Journal Register Company, among others. Currently, Mr. Freeman also serves as Chairman of the
Advisory Board for Jewish Life at Duke University’s Freeman Center and he also graduated with a BA from Duke
University.

Mr. Freeman’s qualifications as a director include his experience as an investor, investment banker and board member
of multiple companies with expertise in finance, compensation, turnarounds, corporate transactions and significantly
improving value at underperforming companies.

Kevin Gregson

17
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Mr. Gregson has served as the Americas Leader for the Insurance Industry for Willis Towers Watson plc since 2013.
Prior to his role at Willis Towers Watson, Mr. Gregson was a Managing Director at Alvarez and Marsal Holdings,
LLC, a financial advisory services company focused primarily on the financial services industry, from 2010-2013. Mr.
Gregson has over thirty years of experience in developing and implementing business solutions for global
organizations. Prior to joining Alvarez and Marsal, Mr. Gregson served as founder and president of Bridge Pointe,
LLC, a Bermuda-based insurance and reinsurance company and advisory services firm that provides innovative
insurance solutions for insurers and corporate sponsors. Previously, he was a co-founder and principal of the Gregson
Group, a business advisory firm helping companies align business strategies with

9
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organizational and human capital strategies. He is currently a director at Fidelity & Guaranty Life, a provider of life
insurance and annuity products, where he serves on the audit, compensation and related party transactions committee.
Mr. Gregson holds a B.A. from the University of Delaware and has attended the Executive Finance Program at the
University of Michigan.

Mr. Gregson’s qualifications as a director include his experience advising companies on complex business and
financial issues for thirty years, and his expertise in corporate governance, strategy, and financial/operational
performance improvement.

Lowell Robinson

Mr. Robinson is a highly regarded financial and operating executive with thirty years of senior-level strategic,
financial, governance, turnaround and M&A experience. He has also been on seven public company boards, and has
experience serving as Chairman of the board as well as Chairman of audit and compensation committees. From
2006-2009, Mr. Robinson was Chief Financial Officer and Chief Operating Officer for Miva, Inc., a digital marketing
company, and was instrumental in Miva’s turnaround and subsequent sale. He was previously Senior Executive Vice
President and Chief Financial Officer of HotJobs.com, an online job board, where he was responsible for all finance
and administrative functions at the company. After bringing the company to profitability a year ahead of expectation,
HotJobs was sold to Yahoo! for $500 million, representing a 75% premium to market. Prior to joining HotJobs, Mr.
Robinson was Executive Vice President and Chief Financial Officer for PRT Group, a software and IT services
company, where he raised $62 million in its initial public offering. In 1994, Mr. Robinson was recruited by the CEO
and Warburg 