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Principal Position
Year

Salary

Bonus

Awards

Compensation

Total

Michael D. Herman, CEO and Chairman (2)
2010

 $-  $-  $-  $6,862(2) $6,862 

2009
 $-  $-  $-  $11,542(2) $11,542                       
Bob Maughmer, President & COO (4)

2010
 $77,885  $42,307  $158,094  $11,878(3) $290,164                       
Austin Peitz, Director of Operations

2010
 $113,077  $44,106  $68,131  $21,222(3) $246,536  
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2009
 $101,769  $24,845      $19,878(3) $146,492                       
Rick D. Kasch, CFO and Executive VP

2010
 $180,000  $-  $45,421  $24,047(3) $249,468  

2009
 $172,384  $-  $-  $23,393(3) $195,777 

(1)      Amounts represent the calculated fair value of stock options granted to the named executive officers based on
provisions of ASC 718-10, Stock Compensation. See note 14 to the consolidated financial statements for discussion
regarding assumptions used to calculate fair value under the Black-Scholes–Merton valuation model.

(2)      In both fiscal 2009 and fiscal 2010 Mr. Herman elected not to receive any base compensation because he
believed that the funds that would have been used to pay his salary were better devoted to helping to grow and
develop the Company’s business operations.  Mr. Herman’s sole compensation from the Company during its last two
fiscal years was derived from the Company paying his health, life, dental and vision insurance premiums.  Mr.
Herman is not involved in the day-to-day operations of the Company but serves as CEO to provide strategic guidance
on an as needed basis.  The Company evaluated the services provided by Mr. Herman during the years ended
December 31, 2010 and 2009 and determined that it was not necessary to impute compensation for financial reporting
purposes.

(3)      Represents:  (i) automobile expenses incurred by the Company on behalf of Mr. Kasch and Mr. Peitz; (ii)
health, life, dental and vision insurance premiums incurred on behalf of Mr. Kasch, Mr. Peitz and Mr. Maughmer by
the Company; and (iii) matching contributions to the Company’s 401(k) plan on behalf of Mr. Kasch, Mr. Peitz and
Mr. Maughmer.

(4)      Mr. Maughmer’s employment with the Company began in August 2010.

Narrative Disclosure to Summary Compensation Table

The Board of Directors acting in lieu of a compensation committee, is charged with reviewing and approving the
terms and structure of the compensation of the Company’s executive officers.  To date, the Company has not retained
an independent compensation to assist the Company review and analyze the structure and terms of the Company’s
executive officers.

The Company considers various factors when evaluating and determining the compensation terms and structure of its
executive officers, including the following:

1.The executive’s leadership and operational performance and potential to enhance long-term value to the Company’s
stockholders;

2. The Company’s financial resources, results of operations, and financial projections;
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3. Performance compared to the financial, operational and strategic goals established for the Company;
4. The nature, scope and level of the executive’s responsibilities;

5.Competitive market compensation paid by other companies for similar positions, experience and performance
levels; and

6.The executive’s current salary, the appropriate balance between incentives for long-term and short-term
performance.

Company management is responsible for reviewing the base salary, annual bonus and long-term compensation levels
for other Company employees, and the Company expects this practice to continue going forward.  The entire Board of
Directors remains responsible for significant changes to, or adoption, of new employee benefit plans.

The Company believes that the compensation environment for qualified professionals in the industry in which we
operate is highly competitive.  In order to compete in this environment, the compensation of our executive officers is
primarily comprised of the following four components:

§ Base salary;
§ Stock option awards and/or equity based compensation;

§ Discretionary cash bonuses; and
§ Other employment benefits.

Base Salary. Base salary, paid in cash, is the first element of compensation to our officers. In determining base salaries
for our key executive officers, the Company aims to set base salaries at a level we believe enables us to hire and retain
individuals in a competitive environment and to reward individual performance and contribution to our overall
business goals. The Board of Directors believes that base salary should be relatively stable over time, providing the
executive a dependable, minimum level of compensation, which is approximately equivalent to compensation that
may be paid by competitors for persons of similar abilities. The Board of Directors believes that base salaries for our
executive officers are appropriate for persons serving as executive officers of public companies similar in size and
complexity similar to the Company.

The Company’s Chief Executive Officer is not paid a base salary as he has elected to forego the receipt of a
salary.  The Company’s other executive officers receive their base salaries in accordance with the terms of their
respective employment agreements (which are described below).

Stock Option Plan Benefits – Each of the Company’s executive officers is eligible to be granted awards under the
Company’s equity compensation plans.  The Company believes that equity based compensation helps align
management and executives’ interests with the interests of our stockholders. Our equity incentives are also intended to
reward the attainment of long-term corporate objectives by our executives. We also believe that grants of equity-based
compensation are necessary to enable us to be competitive from a total remuneration standpoint.   At the present time,
we have one equity incentive plan for our management and employees, the 2010 Stock Incentive Plan.   The material
terms, and administration of the 2010 Stock Incentive Plan are further described under Item 5 of this Annual Report.
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We have no set formula for granting awards to our executives or employees. In determining whether to grant awards
and the amount of any awards, we take into consideration discretionary factors such as the individual’s current and
expected future performance, level of responsibilities, retention considerations, and the total compensation package.

The Company has granted each of its executive officers stock options, with the exception of our Chief Executive
Officer.  Our Chief Executive Officer expressed to the Company that he did not wish to receive such a grant because
he believes that, given his significant stock ownership, it was more appropriate to allocate the options to other
employees.

In conjunction with entering into an employment agreement on July 27, 2010 Rick Kasch, the Company’s Chief
Financial Officer was granted an option to acquire 300,000 shares of Company common stock, and Mr. Peitz was
granted an option to acquire 450,000 shares of Company common stock. The exercise price of both options is $0.49
(which is equal to the closing sales price of the Company’s common stock two days after the Company filed its Current
Report on Form 8-K reporting the closing of the Merger Transaction).  Both options are exercisable for a five year
term, and one third of the options vested immediately upon grant with the remaining portion of the option to vest on a
pro-rata basis on each of the first two anniversary dates of the option grant.

Additionally, at the time of his appointment as our Chief Operating Officer and President, on August 23, 2010 Bob
Maughmer was granted an option to acquire 1 million shares of Company common stock.  The option is exercisable
for a five year term with an exercise price of $0.49 per share.  One third of the options vested at the time of grant and
the remaining two thirds vest on a pro rata basis on each anniversary date of the date of grant.

Discretionary Annual Bonus. Discretionary cash bonuses are another prong of our compensation plan.  The Board of
Directors believes that it is appropriate that executive officers and other employees have the potential to receive a
portion of their annual cash compensation as a cash bonus to encourage performance to achieve key corporate
objectives and to be competitive from a total remuneration standpoint.

We have no set formula for determining or awarding discretionary cash bonuses to our other executives or employees.
In determining whether to award bonuses and the amount of any bonuses, we have taken and expect to continue to
take into consideration discretionary factors such as the individual’s current and expected future performance, level of
responsibilities, retention considerations, and the total compensation package, as well as the Company’s overall
performance including cash flow and other operational factors.

The employment agreements we have entered into with certain of our executive officers provide that each is eligible to
receive a discretionary cash bonus.  Such bonuses are to be considered and determined by the Board of Directors, and
paid during the ninety day period beginning February 1 of the year following that year for which the bonus was
earned.  After the end of our 2010 fiscal year the Board of Directors awarded a cash bonus to Austin Peitz in the
amount of $68,131 for fiscal year 2010.  Substantially all of that bonus was paid to Mr. Peitz in 2010.  Approximately
$10,000 was paid to Mr. Peitz in 2011.
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Other Compensation/Benefits. Another element of the overall compensation is through providing our executive
officers are various employment benefits, such as the payment of health and life insurance premiums on behalf of the
executive officers.  Additionally, the Company provides its executive officers with an automobile or an automobile
allowance.  Our executive officers are also eligible to participate in our 401(k) plan on the same basis as other
employees and the Company historically has made matching contributions to the 401(k) plan, including for the benefit
of our executive officers.

Employment Agreements

We have entered into employment agreements with certain Company officers and key employees, including Messrs.
Herman, Maughmer, Peitz and Kasch (all of whom are listed in the executive compensation table above).

Michael Herman – Mr. Herman’s employment agreement is for a term through June 30, 2013.  The agreement provides
for no base salary.  However, Mr. Herman will be eligible for an annual discretionary cash bonus based on Mr.
Herman’s performance and the performance of the Company as a whole, with any bonus ultimately to be determined
by the Board of Directors.  Mr. Herman is entitled to receive standard employment benefits and a car allowance of
$1,000 per month.  If Mr. Herman is terminated without cause he will be entitled to health benefits for a period of
eighteen months.  The employment agreement also contains other standard provisions contained in agreements of this
nature including confidentiality and non-competition provisions.

Rick Kasch – Mr. Kasch’s employment agreement is for a term through June 30, 2013.  The agreement provides for an
annual salary of $180,000 through June 30, 2011 and then automatic increases of 5% effective on each July 1 during
the term of the agreement.  Pursuant to the agreement the Company agreed to grant Mr. Kasch an option to acquire
300,000 shares of Company common stock in accordance with the Company’s 2010 Stock Incentive Plan.  Mr. Kasch
is also entitled to standard employment benefits and the use of a Company automobile or alternatively a car allowance
of at least $1,000. The employment agreement contains other standard provisions contained in agreements of this
nature including confidentiality and non-competition provisions.

Mr. Kasch’s employment agreement also provides for severance compensation if his employment is terminated for the
following two reasons:

1.A termination without cause - If Mr. Kasch is terminated without cause he will be entitled to all salary that would
have been paid through the remaining term of the agreement, or if the agreement is terminated without cause during
the final eighteen months of the agreement term Mr. Kasch will be entitled to receive a lump sum payment equal to
eighteen months of his base salary.  Additionally, if Mr. Kasch is terminated without cause, he will be entitled to
health benefits for a period of eighteen months; and

2.A termination upon a change of control event or a management change - If Mr. Kasch resigns within ninety days
following a change of control event or a management change (being the person to whom he directly reports) he will
be entitled to a severance payment equal to eighteen months of his base salary with the amount being paid either in a
lump sum payment or in accordance with the Company’s payroll practices.  Further, Mr. Kasch will be entitled to
health benefits for a period of eighteen months.
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Austin Peitz - Mr. Peitz’s employment agreement is for a term through June 30, 2013.  The agreement provides for an
annual salary of $120,000 through June 30, 2011 and then automatic increases of 5% effective on each July 1 during
the term of the agreement.  Pursuant to the agreement the Company agreed to grant Mr. Peitz an option to acquire
450,000 shares of Company common stock in accordance with the Company’s 2010 Stock Incentive Plan.  Mr. Peitz is
also entitled to standard employment benefits and the use of a Company automobile or alternatively a car allowance of
at least $1,000. If Mr. Peitz is terminated without cause he is entitled to a severance payment equal to six months of
his salary.  The employment agreement contains other standard provisions contained in agreements of this nature
including confidentiality and non-competition provisions.

Bob Maughmer – On September 6, 2010 Enservco entered into an employment agreement with Mr. Maughmer,
Enservco’s President and Chief Operating Officer.  The employment agreement provides that Mr. Maughmer will be
paid an annual salary of $225,000.  On July 1 of each year that the employment agreement is in effect Mr. Maughmer’s
salary will be increased by at least 5%.  Mr. Maughmer is eligible to receive a discretionary annual bonus based on
Mr. Maughmer’s performance and the Company’s financial condition.   Mr. Maughmer is also entitled to standard
employment benefits and a monthly car allowance of at least $1,000.  Mr. Maughmer’s employment agreement is for a
three year term and will not be automatically renewed at the end of that term.  Instead, Mr. Maughmer will become an
employee at will at the end of the initial term of the agreement unless otherwise agreed by Mr. Maughmer and the
Company.   If Mr. Maughmer’s employment is terminated without cause during the term of the agreement Mr.
Maughmer will be entitled to his base salary through the remainder of the term of the agreement.  

Stock Option, Stock Awards and Equity Incentive Plans

In accordance with the Company’s 2010 Stock Incentive Plan the Company granted certain of its executive officers
stock options during the Company’s 2010 fiscal year.  However, the Company granted no stock awards during the
fiscal year.
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The following table sets forth the outstanding equity awards for each named executive officer at December 31, 2010:

Option Awards 

Number of Securities
Underlying Unexercised

Options (#) Option Option
Exercise Expiration

Name and Principal Position Exercisable Un-exercisable Price Date

Rick Kasch, Executive V.P and
CFO (1) 100,000       200,000 $  0.49 07/30/2015
Austin Peitz, Director of
Operations  (2) 150,000       300,000 $  0.49 07/30/2015
Bob Maughmer, President and
COO (3) 333,333       666,667 $  0.49 08/23/2015

(1)On July 30, 2010 Mr. Kasch was granted an option to acquire 300,000 shares of the Company’s common
stock.  The exercise price of the option is $0.49, and the option has a five year term.  100,000 shares underlying
the option vested upon grant, with 100,000 shares to vest on each of July 30, 2011 and July 30, 2012.

(2)On July 30, 2010 Mr. Peitz was granted an option to acquire 450,000 shares of the Company’s common stock.  The
exercise price of the option is $0.49, and the option has a five year term.  150,000 shares underlying the option
vested upon grant, with 150,000 shares to vest on each of July 30, 2011 and July 30, 2012.

(3)On August 23, 2010 Mr. Maughmer was granted an option to acquire 1,000,000 shares of the Company’s common
stock.  The exercise price of the option is $0.49, and the option has a five year term.  333,333 shares underlying
the option vested upon grant, with 333,333 shares to vest on each of August 23, 2011 and August 23, 2012.
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Compensation of Directors

On July 27, 2010 the Company’s Board of Directors determined that each of the Company’s non-employee directors
will receive $5,000 per fiscal quarter plus travel costs.  Additionally, each of our non-employee directors was granted
a stock option on July 27, 2010.

Fees Earned
or Paid Option

Name in Cash Awards Total

R.V. Bailey (1) $ 13,000 $ - $ 13,000

Gerard Laheney (2) $ 10,000 $ 62,783 $ 72,783

Kevan B. Hensman(3) $ 10,000 $ 7,848 $ 17,848

(1)           Mr. Bailey received fees in the amount of $10,000 for serving on the Board of Directors.  Mr. Bailey also
received $500 per month starting July 27, 2010 for consultation services for the Company, as agreed upon in his
termination agreement upon the Merger Transaction.  Prior to the Merger Transaction, Mr. Bailey served as an officer
and director of Aspen and was paid an annual salary and also granted an option in February 2010.  The remuneration
received by Mr. Bailey as an officer and director of Aspen was disclosed in Aspen’s Annual Report on Form 10-K for
its fiscal year ended June 30, 2010.

(2)           Mr. Laheney received fees in the amount of $ 10,000 for serving on the Board of Directors.  On July 30,
2010 Mr. Laheney was granted an option to acquire 200,000 shares of Company common stock.  The option is
exercisable for a five year term at $0.49 per share, and vested in full as of July 30, 2010.

(3)           Mr. Hensman received fees in the amount of $ 10,000 for serving on the Board of Directors.  On July 30,
2010 Mr. Hensman was granted an option to acquire 25,000 shares of Company common stock.  The option is
exercisable for a five year term at $0.49 per share, and vested in full as of July 30, 2010.  Prior to the Merger
Transaction Mr. Hensman served on Aspen’s Board of Directors and also as its Chief Financial Officer.  Mr. Hensman
earned fees in his capacity as Aspen’s Chief Financial Officer and was also granted an option by Aspen in February
2010.  The remuneration received by Mr. Hensman as an officer and director of Aspen was disclosed in Aspen’s
Annual Report on Form 10-K for its fiscal year ended June 30, 2010.

Risk/Reward Issues

The Board of Directors does not believe that the current structure of the Company’s compensation policies promotes
unnecessary or inappropriate short-term or long-term risks.  The cash compensation paid to the Company’s executive
officers consists of fixed salaries and possible performance bonuses.  These performance bonuses (if any) will be
granted in hindsight by the Board of Directors based on operational and financial performance.
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In the future, the Board may base the vesting of stock options and perhaps cash bonuses on specific performance
criteria that will be determined in advance based on the Company’s prior year performance as reflected in its financial
statements included within its annual report on Form 10-K.

PROPOSAL NO. 2:

ADVISORY VOTE ON EXECUTIVE COMPENSATION

Starting in 2011 Section 14A of the Securities Exchange Act of 1934, as amended, and Section 951 of the Dodd-Frank
Wall Street Reform and Consumer Protection Act, now require that at stockholder meetings at which directors are to
be elected certain public companies submit to their stockholders what is commonly known as a “Say on Pay” proposal.
A Say on Pay proposal gives stockholders the opportunity to vote to approve or not approve, on an advisory basis, the
compensation of the companies Named Executive Officers (“NEOs”) – being those executive officers whose total
compensation is described in the Executive Compensation disclosure included in the company’s annual report as well
as in the materials prepared and distributed in connection with stockholder meetings.  Because the Company’s public
float is currently less than $75 million it is not required to comply with this obligation until it holds a stockholders
meeting after January 21, 2013.  However, the Company values the opinion of its stockholders and also as a matter of
good corporate governance at the Meeting the Company is seeking an advisory vote from its stockholders on the
compensation of its NEOs.

        This Say On Pay vote is not intended to address any specific item of compensation, but rather the overall
compensation of the Company’s NEOs and our compensation philosophy, policies and practices, as disclosed under the
“Compensation Discussion and Analysis” section of this Information Statement.

The Company recognizes that a framework that accounts for the Company’s financial resources and its business
objectives is essential to an effective executive compensation program. The Company’s compensation framework and
philosophy are established and overseen primarily by the Board of Directors.  Our executive compensation program is
designed to provide a competitive level of compensation necessary to attract and retain talented and experienced
executives and to motivate them to achieve short-term and long-term corporate goals that enhance stockholder
value.   To that end we strive to ensure that the compensation of our executives is in-line with those of similarly
situated oil and gas field services companies.  The Board of Directors attempts to balance the compensation of our
NEOs between near term compensation (being the payment of competitive salaries) with providing compensation
intended to reward executives for the Company’s long term success (being equity based compensation).  Moreover, the
equity based compensation element is intended to further align the longer term interests of our executive officers with
that of our shareholders.  To further implement our objectives in attracting and retaining qualified executive officers
our NEOs are also eligible to receive an annual bonus and receive various employment benefits.
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 Additionally, as part of our philosophy of aiming to attract and retain qualified executive level personnel the
Company has entered into an employment agreement with each of its NEOs that is intended to provide each executive
with a reasonable level of security with respect to his on-going employment.

We believe our executive compensation program implements our primary objectives of attracting and retaining
qualified executive level personnel, providing the executives with reasonable contractual terms that offer some level
of security, and motivating executive level personnel with a balance between short-term incentives with longer term
incentives aimed to help further align the interests of our executive officers with our shareholders.  Stockholders are
encouraged to read the Compensation Discussion and Analysis section of this Information Statement for a more
detailed discussion of the compensation structure and programs implemented by the Company during its 2010 fiscal
year and which we expect to continue going forward.

At the Meeting we will ask our stockholders to indicate their support for our NEO compensation as described in this
Information Statement by voting “FOR” the following resolution:

RESOLVED, that the stockholders of Enservco approve, on an advisory basis, the compensation of the Company’s
named executive officers, as such compensation is disclosed pursuant to Item 402 of Regulation S-K, including the
“Compensation Discussion and Analysis” section, the tabular disclosure regarding such compensation, and the
accompanying narrative executive compensation disclosures set forth in the Company’s 2011 annual meeting
Information Statement.

While we intend to carefully consider the voting results of this proposal, the final vote is advisory in nature and
therefore not binding on the Company.  However, our Board of Directors values the opinions of all of our
stockholders and will consider the outcome of this vote when making future compensation decisions for our
NEOs.  Since holders of approximately 72% of our voting stock have advised us that they intend to vote for approval
of our executive compensation, it will be adopted regardless of the vote cast by any other stockholder.

PROPOSAL NO. 3:

FREQUENCY OF STOCKHOLDER VOTES ON EXECUTIVE COMPENSATION

Starting in 2011 Section 14A of the Securities Exchange Act of 1934, as amended, and Section 951 of the Dodd-Frank
Wall Street Reform and Consumer Protection Act, now require that at stockholder meetings at which directors are to
be elected certain public companies give their stockholders the opportunity to vote, on an advisory basis, on the
frequency with which companies include in their meeting materials an advisory vote to approve or not approve the
compensation of their NEOs.  As with the Say On Pay proposal, the Company is not currently subject to this
requirement but has elected to submit such a proposal to its stockholders at the Annual Meeting.  Therefore, at the
Annual Meeting stockholders may vote on whether they prefer that going forward the Company seek such an advisory
vote on the compensation of its NEOs every one, two, or three years.

28

Edgar Filing: Gabelli Global Gold, Natural Resources & Income Trust - Form NSAR-B

17



Our Board of Directors believes that an advisory vote on executive compensation that occurs every three years is the
most appropriate choice for the Company, as a triennial vote complements the Company’s goal to create a
compensation program that enhances long-term stockholder value. As described in the section titled “Compensation
Discussion and Analysis,” our executive compensation program is designed to motivate executives to achieve both
short-term and longer-term corporate goals that enhance stockholder value. To facilitate the creation of long-term,
sustainable stockholder value, certain of our compensation awards are contingent upon successful completion of
multi-year performance and service periods. A triennial vote will provide stockholders the ability to evaluate our
compensation program over a time period similar to the periods associated with our compensation awards, allowing
them to compare the Company’s compensation program to the long-term performance of the Company.

The Company and the Board of Directors would similarly benefit from this longer time period between advisory
votes. Three years will give the Company sufficient time to fully analyze the Company’s compensation program (as
compared to the Company’s performance over that same period) and to implement necessary changes. In addition, this
period will provide the time necessary for implemented changes to take effect and the effectiveness of such changes to
be properly assessed. The greater time period between votes will also allow the Company to consider various factors
that impact the Company’s financial performance, stockholder sentiments and executive pay on a longer-term basis.
The Board of Directors believes anything less than a triennial vote may yield a short-term mindset and detract from
the long-term interests and goals of the Company.

At the Annual Meeting stockholders will have the opportunity to cast their vote on the preferred voting frequency by
selecting the option of holding an advisory vote on executive compensation: 1)  “EVERY THREE YEARS,” 2) “EVERY
TWO YEARS”, 3) “EVERY ONE YEAR,” or stockholders may “ABSTAIN.” The stockholder vote is not intended to
approve or disapprove the recommendation of the Board of Directors. Rather, we will consider the stockholders to
have expressed a preference for the option that receives the most votes.

While we intend to carefully consider the voting results of this proposal, the final vote is advisory in nature and
therefore not binding on the Company or the Board of Directors. Our Board of Directors values the opinions of all of
our stockholders and will consider the outcome of this vote when making future decisions on the frequency with
which we will hold an advisory vote on executive compensation.  Since holders of approximately 72% of our voting
stock have advised us that they intend to vote for a triennial say-on-pay, that frequency will be adopted regardless of
the vote of any other stockholder.
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PROPOSAL NO. 4:
RATIFICATION OF THE APPOINTMENT OF EHRHARDT KEEFE STEINER & HOTTMAN P.C.

The Board of Directors has selected the accounting firm of Ehrhardt Keefe Steiner & Hottman PC (“EKSH”) to serve as
our independent registered public accounting firm for the 2011 fiscal year. We are asking our stockholders to ratify
the selection of EKSH as our independent registered public accounting firm. Although ratification is not required by
our Bylaws or otherwise, the Board is submitting the selection of EKSH to our stockholders for ratification because
we value our stockholders’ views on the Company’s independent registered public accounting firm and as a matter of
good corporate practice.

If our stockholders fail to ratify the selection, it will be considered as a direction to the Board to consider the selection
of a different firm. The Board considers EKSH to be well qualified to serve as the independent auditors for the
Company.  However, even if the selection is ratified, the Board of Directors in its discretion may select a different
independent registered public accounting firm at any time during the year if it determines that such a change would be
in the best interests of the Company and our stockholders. To the Company’s knowledge, a representative from EKSH
is expected to be present at the Annual Meeting to take questions, and the firm will be permitted to make a statement
if it so desires.

Fees Billed By Independent Accounting Firm

The aggregate fees billed by to the Company by EKSH for each of the last two fiscal years for professional fees are as
follows:

Audit Fees.

EKSH billed the Company aggregate fees for audit services in the amount of approximately $126,745 for the fiscal
year ended December 31, 2010 and approximately $63,190 for the fiscal year ended December 31, 2009.  These
amounts were billed for professional services that EKS&H provided for the audit of our annual financial statements,
review of the financial statements included in our reports on 10-Q and other services typically provided by an
accountant in connection with statutory and regulatory filings or engagements for those fiscal years.

Tax Fees.

EKS&H billed us aggregate fees in the amount of approximately $2,000 for the fiscal year ended December 31 2009,
for tax compliance services, and $-0- for the fiscal year ended December 31, 2010 for tax compliance services.

OTHER MATTERS

As of the date of this Information Statement, management does not know of any other matters that will come before
the Annual Meeting.
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ANNUAL REPORT ON FORM 10-K AND ADDITIONAL INFORMATION

Annual Report

Included with this Information Statement is the Company's 2010 Annual Report to Stockholders.

Information Available

The Company is subject to the information and reporting requirements of the Exchange Act and in accordance with
the Exchange Act, the Company files periodic reports, documents and other information with the SEC relating to its
business, financial statements and other matters, including the Company’s annual report on Form 10-K for the year
ended December 31, 2010, and any reports prior to or subsequent to that date.

These reports and other information filed with the SEC by the Company may be inspected and are available for
copying at the public reference facilities maintained at the Securities and Exchange Commission at 100 F Street NW,
Washington, D.C. 20549.

The Company’s filings with the Securities and Exchange Commission are also available to the public from the SEC’s
website, http://www.sec.gov and at the Company’s website, http://www.enservco.com.  Our Annual Report on Form
10-K for the year ended December 31, 2010, and other reports filed under the Securities Exchange Act of 1934, are
also available to any stockholder at no cost upon request to: Corporate Secretary, Enservco Corporation, 830
Tenderfoot Hill Road, Suite 310, P.O Box 60460, Colorado Springs CO 80906; tel: (719) 867-9911; fax: (719)
867-9912.

Delivery Of Documents To Security Holders Sharing An Address

If hard copies of the materials are requested, we will send only one Information Statement and other corporate
mailings to stockholders who share a single address unless we received contrary instructions from any stockholder at
that address. This practice, known as “householding,” is designed to reduce our printing and postage costs. However, the
Company will deliver promptly upon written or oral request a separate copy of the Information Statement to a
stockholder at a shared address to which a single copy of the Information Statement was delivered. You may make
such a written or oral request by (a) sending a written notification stating (i) your name, (ii) your shared address and
(iii) the address to which the Company should direct the additional copy of the Information Statement, to the
Company at Corporate Secretary, Enservco Corporation, 830 Tenderfoot Hill Road, Suite 310, Colorado Springs CO
80906; tel: (719) 867-9911 or (866) 998-8731; fax: (719) 867-9912.

If multiple stockholders sharing an address have received one copy of this Information Statement or any other
corporate mailing and would prefer the Company to mail each stockholder a separate copy of future mailings, you
may send notification to or call the Company’s principal executive offices. Additionally, if current stockholders with a
shared address received multiple copies of this Information Statement or other corporate mailings and would prefer
the Company to mail one copy of future mailings to stockholders at the shared address, notification of such request
may also be made by mail or telephone to the Company’s principal executive offices.
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A copy of our form 10-K for the year ended June 30, 2010 will be provided, without charge, to any person to whom
this Information Statement is delivered upon written or oral request of such person and by first class mail or other
equally prompt means within one business day of such request.

STOCKHOLDER PROPOSALS

Enservco Corporation expects to hold its next annual meeting of shareholders in July 2012.  Proposals from stock
holders intended to be present at the next Annual Meeting of shareholders should be addressed to Enservco
Corporation, Attention: Corporate Secretary, 830 Tenderfoot Hill Road, Suite 310, Colorado Springs, CO 80906 and
we must receive the proposals by February 17, 2012.  Upon receipt of any such proposal, we shall determine whether
or not to include any such proposal in the meeting materials in accordance with applicable law. It is suggested that
stockholders forward such proposals by Certified Mail-Return Receipt Requested. After February 17, 2012, any
stockholder proposal submitted outside the process of Rule 14a-8 will be considered to be untimely.

BY ORDER OF THE BOARD OF DIRECTORS:

ENSERVCO CORPORATION

Michael D. Herman, Chairman and Chief Executive Officer
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